
 

 

 

 

FOR IMMEDIATE RELEASE     

May 20, 2007        
 

InterSolutions Continues Support of Capitol Hill Community with  
Sponsorship of Capitol Hill Classic 10K Run 

 
WASHINGTON – InterSolutions Inc., a job training and placement company for the 
property management industry based in Capitol Hill, this weekend continued its ongoing 
support of the community through sponsorship of the 2007 Capitol Hill Classic 10K race to 
benefit the Capitol Hill Cluster School.  For the third consecutive year, InterSolutions was a 
presenting sponsor of the event and also sponsored the race’s largest team.  The company was 
recognized by the event’s organizers for its generosity during a post-race ceremony.  
 
“We are proud to continue our support of the Capitol Hill community through our involvement 
in the Capitol Hill Classic,” said John Wagithuku, chief executive officer of InterSolutions.  
“As a business which is headquartered in the Capitol Hill neighborhood, we are committed to 
supporting the community, not only with the creation of jobs for its residents, but also through 
initiatives which foster the development of its youth and the improvement of the community at 
large.”  
 
InterSolutions has been a leader in charitable contributions to the Capitol Hill neighborhood 
since its founding in 1997, regularly donating to area schools and sponsoring and supporting 
community causes and events.  
 
More than 3,000 runners participated in the 2007 Capitol Hill Classic along with hundreds of 
neighbors, children and families who came out to show their support.  The goal of this year’s 
race was to raise $50,000 to support the Capitol Hill Cluster School, a Washington public 
school serving approximately 1,000 children ranging from preschool through eighth grade.  
 
InterSolutions Inc. is a job training and placement company which focuses exclusively on the 
property management industry.  The company, based in Capitol Hill with additional offices in 
Philadelphia, Baltimore and Northern Virginia, is dedicated to training and placing property 
management leaders of tomorrow, and improving the lives of its employees, as well as the 
communities in which it operates. 
 
 


